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Gender pay & bonus gap
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Pay quartiles
Quartiles represent the pay rates from the highest to the lowest for our UK employees split into four equal sized groups, with the
percentage of men and women in each quartile.
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Our Commitments

We are committed to addressing gender imbalance and are undertaking the following initiatives:
❖

Improve the proportion of senior roles occupied by women to no less than 40% by the end of 2020

❖

Implement a leadership programme designed specifically to empower General Mills women to maximise their full
potential

❖

Carry out a thorough and robust calibration of talent within our business and ensure no gender bias

❖ Complete a full review our flexible working practices to ensure we have market-leading practices that support the needs
of a diverse workforce

Our UK Leadership Team are fully committed to developing the Company’s strategies on gender diversity. We will use these
results to support initiatives to reduce our Gender Pay Gap over the coming years and develop greater focus on building an
inclusive workforce. We will continue to review our gender pay gap levels to ensure we attract, develop and retain diverse talent
within our organisation.
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